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CongratstoAlphaBeta Gamma!

Richard Irvine, Alpha Alpha Chapter--TheAlphaBeta Gammal nternational Business Honor Society
held itsAnnual Leadership Conference at PensacolaBeach thisyear April 8-11, and PJC'sAlphaAlpha
Chapter hosted it. ABG chaptersfrom New England to Cdiforniaattended. Chapter Faculty Advisor Rich-
ard Irvinemade apresentationttitled “Welcometo Paradise! ThingsTo Do, Places To Go, People To See,”
and member and Honorary Advisor Naomi Howard presented “ The Va ue of Radio Frequency Identification
inBusiness.” Ms. Howard won best presentationin her category. Mr. Irvinewon an award for outstanding
leadershipfor hisassstanceinarranging hotel, meeting room, and dining facilities.

Member and Vice President EdinaSimmonswas named M ost Val uable Member of AlphaAlphaChap-
ter for 2009-2010 and was presented the Eva Bobrow Medallion of Excellence. MembersLiz Fairesand
Public Rel ations Officer and Historian David Speakman were €l ected to the ABG National Student Executive
Board for theforthcoming year.

The conferencewaswidely regarded asvery successful, educational, and enjoyable by the approxi-
mately 90 peoplein attendance.
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PENSACOLA BEACH SUNDAY CHECKOUTAND DEPARTURE
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Greetingd

Asl think over the past year, | cannot hel p but be proud of what an awesome group of peoplewe
haveinAlphaBetaGamma.

Thisyear’s conferencewasashining example. It wasevident from start to finish, fromarrival
through departure, how proud theAlphaAlphachapter wasof their part of thiswonderful country. All of
the conference attendeeswereimpressed with theamount of preplanning that went into thisevent. From
thepick upsat theairport, through the personal recommendationsof thingsto do, thewonderful restau-
rants, and the opening conference session, the personal touchesand local hospitality provided awarm
and wonderful atmosphereinwhichto hold our conference.

Of course, everyone had apart of thissuccess—all of theadvisers; chapter officersand members;
Mark Zagara; BrendaBogren (who was sorely missed); Pam Donahue and the Schol arship Committee;
theNational Officersand Kathy Moreno; DanielleYakovetz, our webmaster; Tim Cooper, our Media
Coordinator; Paul Cunnigham, our Financia Officer; and, of course, our dearly beloved CEO, Dr. John
Christesen.

The conference sessionswere amazing, and everyone benefitted fromal of theinteresting topics.
The networking opportunitieswererifeand | am surethat many of the bonds established during this
conferencewill last alifetime. Pleaseencourageall of your chapter memberstotry to attend next year’s
conference—these eventsaretruly not to be missed!

| am so very proud to beapart of thiswonderful organization.

Enjoy your summer,

GayeAndersen




2010 L eader ship Conference Awards

The following pages list the 2010 award winners as announced at the Annual
Leadership Conference. Winning essays are published throughout this edition of the
Honors Journal. Congratulationsto all winners!

Brooks College Golden Key

To the chapter that displays overall ex-
cellence and serves asa model chap-
ter for others to emulate.

GAMMA, VINCENNESUNIVERSITY

BETA OMICRON, NORTHERN ESSEX
COMMUNITY COLLEGE

Excellencein Financial M anagement

To the chapter that displays excellencein
fundraising and cash flow manage-
ment.

ALPHA EPSILON, VENTURA COL-
LEGE

Excellencein Recruitment

To the chapter with excellencein recruit-
ing by means of materials and mar-
keting programs.

GAMMA, VINCENNESUNIVERSITY

Excellencein Campus Service

To the chapter that best serves the Host
College.

BETATAU, MISSISSIPPI GULF COAST
COMMUNITY COLLEGE

\
Harold E. Tepool Awar d
Given to the chapter with the best pro-
motional material from chapter ac-
tivities.
GAMMA, VINCENNESUNIVERSITY

Donald Bertram Community Service

To the chapter that displays innovation
in service to the community.

NU ALPHA, BLUE RIDGE COMMU-
NITY COLLEGE

National Student Service Project
ETA PSI, DELAWARE TECHNICAL
COLLEGE

Best Chapter Website

ZETA BETA, CITY COLLEGE OF SAN
FRANCISCO

http://www.ccsf.edu/Organizations/
Alpha Beta Gamma_Club/

Best Poster Award
NU ALPHA, BLUE RIDGE COMMU-
NITY COLLEGE

Chapter awards were selected based on
submitted 2009 Annual Reports.

Continued on next page




Inidvidual scholarship awards based on essay and achievements
for 2010 were awarded as follows

Sophia Abeles Essay

This competitive essay should concentrate on the
theme of “ Learning” .

CHIN YAN FUNG, GAMMA, VINCENNES
UNIVERSITY

Dr. Mary Bone Competitive Essay

Awarded to the writer of the best essay titled,
"What Alpha Beta Gamma Means to Me".

TAMARA LAPOSTA, BETA OMICRON,
NORTHERN ESSEX COMM. COLLEGE

Ester J. Cross-Caster Memorial Essay

An essay on the topic "Helping Others' is re-
quired

TAMARA LAPOSTA, BETA OMICRON,
NORTHERN ESSEX COMM. COLLEGE

Prof C. GeorgeAlvey Distinguished Fellowship
Award

To the chapter adviser who emulates the signifi-
cant contribution made to Alpha Beta Gamma
by Adviser Emeritus, C. George Alvey of the
Rho Chapter

PAMELA DONAHUE, BETA OMICRON,
NORTHERN ESSEX COMMUNITY COL-
LEGE

Hausman Siegel Distinguished Chapter Presi-
dent Award

An exemplary president whose tenure would serve
as a model for all Alpha Beta Gamma officers
to emulate

RAYMOND MORUA, ALPHA EPSILON,
VENTURA COLLEGE

TheProfessor Seve Graham Memorial Awar d

Awarded to a student who is nominated by a fac-
ulty adviser. Both must be in attendance at the
Annual Leader ship Meeting.

CAROL FRANKLIN, GAMMA, VINCENNES
UNIVERSITY

FrancisCunningham Esqg Memorial Essay

Applicants must submit an essay on the subject
"Ethicsin Business'.

ELIZABETH FAIRES, ALPHA ALPHA,
PENSACOLA JR. COLLEGE

Keith Ulich Memorial Essay

The essay should detail the concept of Living Life
to Its Fullest.

DANIELLE YAKOVETZ, GAMMA GAMMA,
DAVENPORT UNIVERSITY (ALUM)

GayeAnder sen Awar d of Excellence

Each year there is someone whose unique contri-
bution does not fit into one of the society's ex-
isting awards.

RICHARD IRVINE, ALPHA ALPHA,
PENSACOLA JR. COLLEGE

DAVIDVILLALOBOS, DELTA, WESTCHESTER
COMMUNITY COLLEGE

TheJoseph Perry Creativity Award

Awarded to either an adviser or student who makes
a significant editorial contribution to the Hon-
orsJournal.

KATHLEEN MEEHAN, DELTA, WESTCHESTER

TheCerroneAward

Awarded to a Chapter President who has done an
outstanding job rejuvenating a chapter.

ROBERT VAN EMAN 111, CHI ZETA, ATHENS
TECHNICAL COLLEGE

Continued on next page



Continued from previous page

Pamela DonahueAwar d

Presented to the Best Faculty Presenter at the An-
nual Meeting.

DON JOHNSON, ALPHA PI, GEORGIA PERIM-
ETERCOLLEGE

EvaBobrow M edallionm of ExcellenceAward

Ginny FastjeBest Sudent Presentation

Award determined by a vote of all students at-
tending the Annual Conference.

TODD METZGER, DUSTIN WILKINS,
SABRINAALAMODE,NUALPHA, BLUE
RIDGE COMMUNITY COLLEGE

NAOMI HOWARD, ALPHA ALPHA,

PENSACOLA JR. COLLEGE - ALUMNI
CATEGORY

One Alpha Beta Gamman from each chapter who has contributed in an outstanding fashion and

achieved excellent results for the chapter.

RAYMOND MORUA,ALPHA EPSILON, VENTURA COLLEGE

CAROL FRANKLIN, GAMMA, VINCENNESUNIVERSITY
EDINA SIMMONS, ALPHAALPHA, PENSACOLA JR. COLLEGE

KARMEL KEETON, BETA TAU, NORTHERN ESSEX COMMUNITY COLLEGE
MARIA SALVATIERRA,ALPHA DELTA, ELGIN COMMUNITY COLLEGE

ELIJAH KNIGHT,ALPHA PI, GEORIA PERIMETER COLLEGE
TODD METZGER,NUALPHA, BLUERIDGE COMMUNITY COLLEGE
SUSANNEBETTS, ETA PSl, DELAWARE TECHNICAL COLLEGE
TONYAALLEN, BETA OMICRON, NORTHERN ESSEX COMMUNITY COLLEGE
KATHLEEN MEEHAN , DELTA, WESTCHESTER COMMUNITY COLLEGE
DAVID LIMONTA, DELTA, WESTCHESTER COMMUNITY COLLEGE
ROB VAN EMAN, CHI ZETA,ATHENSTECHNICAL COLLEGE
EDWARD PIERRE-PAUL, |OTA DELTA, NASSAU COMMUNITY COLLEGE
ASUNTA BAMINI, DELTA PHI,ART INSTITUTE OF CALIFORNIA

PAM ROBERSON, KAPPA ETA, MARTIN COMMUNITY COLLEGE




Alpha Beta Gamma I nternational Business Honor Society

Accounting
Advertising
Agricultural Business

Architectural / Design Construction

Arts Management
Aviation Management
Baking & Pastry
Banking
Broadcasting, Radio, TV
Business Administration
Business Economics
Business Journalism
Business Management
Business Statistics
Casino Management
Civil Construction Technology
Communications
Communication Technology
Computer Aided Design/Drafting
Computer and Electronics Service
Computer Information Systems
Computer Network Technology
Computer Programming
Conservation & Regulation
Construction Mgmt. Technology
Culinary Arts
Culinary Management
Dairy Management
Data Processing
Digital Photography

Eligible Disciplines

Electrical & Electronics Engineering
Electrical Technology
Electronics Servicing Technology
Environmental Design
Economics
Entrepreneurship
Fashion Design
Fashion Marketing & Management
Fashion Merchandising
Finance
Fire Science Technology
GameArt & Design
Graphic Design Technology
Health Insurance Claims Management
Health Information Technology
Health ServicesAdministration
Horticulture Technology
Hotel Management
Human Resource M anagement
Industrial Design
Industrial Management
Interior Design
International Business
International Public Relations
Industrial Relations
International Public Relations
Investments & Securities
Legal Secretary
Management | nformation Systems
Management Science

Market Research
Marketing Management
MediaArts & Animation
Medical Secretary
Mortuary Science
Motor Vehicle Technology
Office Technologies
Operations Research
Paraegal
Personnel Administration
Postal Services Management
Public Administration
Public Relations
Range Management
Recreational Management
Restaurant Management
Safety and Health Technology
Secretarial Science
Small Business M anagement
Systems Analyst
Textile Engineering
Theatre Management
Trade Management
Transportation Management
Travel & Tourism
Visua & GameProgramming
Visual Effects& Motion Graphics
Web Design & Interactive Media
Wildlife Management
Word Processing

The Marc Napolitano Memorial Award

Annual L eader ship Mesting.

Celebrating thelife of Marc Napolitano, friends of the family have es-
tablished the Marc Napolitano Memorial Essay Competition. Each year a
Book Stipend of $300.00 will begranted tothemost outstanding essay which
pondersthistheme: Asidefrom direct advertising, how ismassmedia (film,
television, or the internet) used by corporatons and businesses to enhance
their image and branding - - ultimately their bottom line. The Scholar ship
Committeewill select the best essay and thewinner will beannounced at the




What Alpha Beta Gamma Means To Me

By Tamara LaPosta

M aking the decision to come back to school
after being laid off wasdifficult. | graduated high
school eighteen years prior and wasleft with the
memory that | wasthe classic under achiever who
barely graduated. Initialy when| started college, |
had low expectationsfor mysdlf becausethat iswhat
| had always done. Asthe semester progressed, |
becameengaged and beforel knew it | finished my
first semester. The cherry onmy reward wasbeing
invited to join AlphaBeta Gamma. Becoming a
member hasforever changed me.

My first semester seems so long ago. | re-
member fedling dightly disheartened because| had
just lost my job of twelveyearsand was nervous
coming back to school. | was fortunate to have
teachersthat captured my interest and pushed me
toexcel. When | completed my first semester on
theDean’'slist, | could hardly believeit. | haveto
admit that | wasskeptica when| received theinvi-
tationtojoinAlphaBetaGamma. | didn’t think that
| would be ableto maintain my GPA or perhapsl
was scared of the expectationsitimplied. At the
sametime, | wasexcited. | feltlikemy hard work
was being recognized. For once, school was an
enjoyableendeavor. Theturning point for mewas
theinitiation ceremony. | felt fortunateto bepart of
an honorsfraternity, even more privileged to be
el ected Secretary and frankly theentireexperience

sparked afireinmeto continueto succeed. Sincejoin-
ing, | have pushed mysdlf each semester and have suc-
cessfully maintained a3.85 GPA.

As a member, | have participated in various
eventsaround campus on behal f of the chapter. Hav-
ing ashy personality, it hasalways been difficult to
gart aconversation with srangers. AlphaBetaGamma
hasallowed meto engageinthe college experience. |
findthat I vegained confidencewhen deding with oth-
ers, askill I will takewith mewhen| go back into the
workforce. Ingroup projects, I’ vefound avoiceand
the ability to be natural leader. This has better pre-
pared mefor real life. It has made me amore com-
plete packageto present to potential employers.

Since becoming amember, | feel asthough I’ ve
given mysdlf permissionto succeed. For many years, |
cons dered mysdlf alessthan mediocre student. Alpha
BetaGammainspired me, pushed meand ultimately
bettered me. I’ ve gained confidence and determina-
tion. I nolonger say “I can’'t” but instead have adopted
anew mantraof “give memore’. My newly found
passionfor learningispositively changing not just my
life, but dlsomy son’s. I'mabletoingtill inhimthis
passion for school. Heisequally proud of mewhen|
bring homeanA as| am of himwith hisgrades. Al-
though he'sonly six, | hope he' [l remember proudly
the day hismother graduated college with honors, a
member of AlphaBetaGamma.

TheOne-MinuteTIP

Some of usare"planners." For them plans, research and ame-
thodical approach arerequired. Impulsiveaction doesn't work for them.
But othersarebuilt for speed. They see opportunity and feel they must
act quickly. That'sfine, too! People are different! Whatever your pre-
ferred style, designyour lifeand create boundaries so you are (mostly)
exposed to thetype of opportunitiesthat work best for you.

Published by: The Philip E. Humbert Group, Inc PO Box 50910 Eugene, OR 97405 U.S.A 541-342-1030




Memories from Pensacola Beach

| learned about the business world and how to get ahead in your workplace. Also,
how to be proactive in actually getting a job.

Learned new skills about being proactive on retaining
employment, being positive about life changes

Great opportunity for networking with S
students from various chapters across the g

United States =55 ey . m

Tribute Art Live was my favorite presentation

Possibly attending my last conference and megting new
people

| will always remember my
designated driver, Stacy, who
drove us to Peg Legs for
dinner since | knew that |
should not drive.

Meeting Janene from Alpha Alpha at the

airport 10 minutes after arriving and the
extremely warm reception.  She offered us A guy from Athens, Georgia brought his guitar to the beach

a ride to the hotel—this was very welcomed and sang me a beautiful song
after our long trip.

Flying for the first time

Networking with students from all over the U.S. and eating great food with great new friends.



T-shirts for the conference members

The friends | have made and the knowledge | have gained
from my peer’s presentations are irreplaceable.

Met great people from different places and cultures, which
helped me to better understand people and expand on
ideas.

Enjoyed the time for lunch at Crabs
when we were all together as one group

Student interaction

ST 0l i -other IS The guest speaker for the Tribute to Live Art
from around th nation was my

greatest memory

“The times, they are a changin’™ was a reminder of all the
changes that have taken place in the last 20 years and the
fact that our students are sometimes not aware of where we

came from.

Meeting Raymond and Trevor from Ventura College

Tribute Art Live presentation by the
VU ABG—Gamma chapter, Randy
Hedden painting.

It was a great experience meeting the members from Alpha Beta
Gamma throughout the United States. The presentations were
informative and interesting. | had a great time!

| gave my first student presentation

Great presentations and creativity
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Networking with fellow ABG'ers at the beach My memory is of Randy Hedden and the

Tribute to Live Art

Meeting everyone and being
able to connect and
network,knowing that |
can contact these people
even after the conference.
This was an awesome
experience.

This is my first conference, and it has heen
awesome megting people from all over the
country and networking.

| had a great experience trying new food and going to restaurants that
| have never been to

| met S0 many interesting people at the convention that made
this weekend an unforgettable one.

| met John Christesen
and he was very
professional and well
respected. ABG has
tauht me how to be
outgoing with people

Liz from the hosting chapter extended her hospitality
by introducing us to Peg Leg Pete’s fine sea food

The Tribute to Live Art presentation and the great seafood.

Meeting Randy Hedden and seeing his artwork and learning how he completes his artwork

| like the student presentations, they are inspiring! In
addition, the conference is a great opportunity to meet You have to think out of the box
people with the same future goals.

Running for vice-president and being forced to write a
memory

11



Learning

By Chin Yan Fung

“Dear God, please help me see the
world.” That wasmy wishonmy 17th birth-
day. | sudiedinHong Kong for sixteen years.
| wasdready adiligent younglady, but | wanted
to experience something different and unique.
Asaresult, | decided to leave my safety net,
my birth place, my parents, and my mother lan-
guage, to go somewhereunfamiliar to educate
myself inanew environment. When | wassev-
enteen, | went to thefairytale country of Ger-
many asan exchange student for oneyear.

When | landed in Frankfurt airport, |
stared at the buildings, peopl€e'sclothes, their
body proportion, thecolorsof their eyes, their
walkinggestures My very first observationwas
that Germanswalk very fast! Themain sources
which had devel oped my image of Europeans
werefrom TV and movies. Hence, Europeans
to mewere pictured asladiesand gentlemen
withblonde hair, dressed in tuxedosor gowns,
grollinginagarden. However, thescenel saw
at theairport altered my image of Europeans.
Germanswal ked quickly with their backsup
graight. They lookedlikethey weredetermined
to achieveamission. By observing and exam-
ining details, | obtained amore completeand
clearer picture. Having unique experiences
through detailed observation enrichesme. That
isone of my mgjor methodsof learning.

During the exchange, | went to school
with German studentsof my age. It wasabig
challengefor mefor thefirst three months. |
didn’t speak German, and the curriculumwas
different thanin Hong Kong; | waslost, and
felt very confusedin class. Inaddition, the stu-
dentsaready had their group of friends; it was

not easy for themto integrate astranger witha
completely different ethnic and cultural back-
ground. Last but not least, the studentsdidn’t
fed comfortabletakingtomein English, sothey
made an excuseto walk away to avoid speak-
ing with me. Although there were many ob-
stacles, | didn’t give up. Intheclass, whenever
| heard aword which | didn’t understand, |

wroteit down in my vocabul ary notebook; |

looked up theword when | got home. In order
tojointheir social network, | bought up inter-
esting topicsto devel op conversation, and most
importantly, | learned thelanguage asquickly
asl could.

| stayed with acoupleduring theexchange
year. They werevery lovely and generous. They
didn’t have children; they treated meliketheir
own daughter. They showed me many places
in and around Germany to enrich my experi-
ence; wevisited Berlin, Munich, Dresden, Aus-
tria, and the Czech Republic. Moreover, they
taught meabout many German culturesandtra:
ditions. For instance, sincethewater tax was
very highin Germany, they asked meto take
shower only onceevery twodays. | dwayslis-
tened and analyzed. Then | would try to adapt
totheir living pattern. Listening and analyzing
aremy most valuable methodsof learning.

My exchangejourney was preciousand
unforgettable. | thank many people for this
amazing experience. However, | think my curi-
osity and determination aso played amgor role
in making the experience unique and remark-
able. Thisexchangejourney gavememy first
opportunity to facetheworld and solve prob-
lemsalone; it took meastep closer to success.




The New Master s of Management

Apr 15th 2010
From The Economist print edition

THIRTY yearsago the bossesof America'scar
industry were shocked to learn that Japan had over-
taken Americato becometheworld’sleading car pro-
ducer. They wereeven more shocked whenthey vis-
ited Japan to find out what was going on. They found
that the secret of Japan’ssuccessdid not liein cheap
labour or government subsidies (their preferred ex-
planations) but in what was rapidly dubbed “lean
manufacturing”. While Detroit dept, Japan had trans-
formed itself from alow-wage economy into a hot-
bed of businessinnovation. Soon every factory around
the world was lean—or a

Competingfor thefuture
Asour specia report argues, therichworldis
losingitsleadershipinthesort of breakthroughideas
that transformindustries. Thisispartly becauserich-
world companiesare doing moreresearch and de-
velopment in emerging markets. Fortune 500 com-
paniesnow have 98 R& D facilitiesin Chinaand 63
inIndia. IBM employsmore peoplein developing
countries than in America. But it is also because
emerging-market firmsand consumersare both mov-
ing upmarket. Huawei, a Chinese telecoms giant,
applied for moreinternationa patentsthan any other
firmdidin 2008. Chinese 20-some-

ruin.

things spend even moretimeonthe

Management gurus
areawaysglibly proclam-
ing revolutions. What hap-
penedinJapan qudified, as
did the advent of masspro-
ductioninAmericaacen-
tury ago. Now something

Developing countries
are competing on
creativity as well as
cost. That will change
business everywhere.

internet than dotheir American peers.

Even more striking is the
emergingworld’ sgrowing ability to
make established productsfor dra-
matically lower costs: no-frills
$3,000 cars and $300 | aptops may
not seem asexciting asanew iPad

comparableistaking place
inthedevelopingworld.

Itishardly newsthat theworld'scentre of eco-
nomic gravity isshifting towardsemerging markets.
Buy amobilephoneandit will most certainly have
been made in China. Use it to phone a customer
helplineand your call may well be answered by an
Indian. Over thepast fiveyears China sannud growth
rate hasbeen more than 10%, and India smorethan
8%. Yet eventhesefiguresunderstate the change that
istaking place. Emerging countriesarenolonger con-
tent to be sources of cheap handsand low-cost brains.
Instead they too are becoming hotbeds of innova-
tion, producing breakthroughsin everything from
telecomsto carmaking to health care. They arerede-
signing products to reduce costs not just by 10%,
but by up to 90%. They areredesigning entire busi-
ness processes to do things better and faster than
their rivalsinthe West. Forget about flat—theworld
of businessisturning upsidedown.

but they promiseto changefar more
peopl€e'slives. Thissort of advance—dubbed “fruga
innovation” by some—isnot just amatter of exploit-
ing cheap labour (though cheap labour helps). Itisa
matter of redesigning products and processesto cut
out unnecessary costs. In India Tata created the
world’scheapest car, the Nano, by combining doz-
ensof cost-saving tricks. Bharti Airtel hasslashed
thecost of providing mobile-phone servicesby radi-
caly rethinking itsrelationship with itscompetitors
and suppliers. It sharesradio towerswith rivalsand
contractsout network construction, operationsand
support to speciaistssuch asEricsson and IBM.
Just as Henry Ford and Toyota both helped
change other industries, entrepreneursin the devel-
opingworld areapplying the classic principlesof di-
vision of labour and economiesof scaleto surprisng
areas such asheart operationsand cataract surgery,
reducing costswithout sacrificing quality. They are

Continued on page 26
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College Honor Society Leaders Meet in Boston

February 2010
East Lansing, Michigan ............ Gaye

Andersen of AlphaBetaGammalnternational Busi-
nessHonor Society attended theannua council meet-
ing of the Association College Honor Societies
(ACHS), in Boston, Massachusetts, February 18-
21, 2010. MsAnderseniscurrently serving onthe
Board of Directorsof ACHSand waselectedto serve
another three year term on that board. Andersen
and 60 others|eaders from across the country fo-
cused on how to promote programming to accom-
plishtheir missons, increaserevenue, sharemanage-
ment responsibilities, and create partnershipsfor
member societiesthat will lead to more effective op-
erationsin lieu of today’seconomy.

Bill Suneson, co-founder and President of the
Next Generation Insurance Group, and colleagues
from Bank of Americaand Liberty Mutua discussed
waly's honor societies could create partnershipsthat
would beexclusiveto their membership. Thesepro-
fessonalsimparted val uableinformation that would
helptoimprovesociety vishility aswell asyield pos-
tivefinancia returnsfor non-profit organizations.

Associate Dean Christopher Bosso, of North-
eastern University in Boston, shared ideasabout the
roleof honor societiesand their social responsibili-
ties. Heaffirmed that even though academic achieve-
ment isamajor factor driving thehonor society mis-
sion, theroleof member societies should betoward
promoting understanding of and serviceto theglobal
community.

John Kusenski, director of pre-law programsand
associ ate professor from North CarolinaCentra Uni-
versity, shared legal considerationsregarding Honor
Society Governance: Membership Organizationsand
theABA Model Nonprofit CorporationAct.

TheDean of Studentsat Boston University, Ken-
neth Elmore, communicated valuableinformation re-
garding global issues, community development, and
social justice concernsthat need to be on theradar of
student membersof honor societies.

ElaineLeibsohn, Vice President of National Ac-
tion Srategiesat America sPromiseAlliance, wasthe
keynote speaker at the closing banquet and shedis-
closed information on honor societiesand social ac-
tion strategies. Inher rolewith America’s Promise,
sheleadsthe organizations national servicelearning
campaign, businessengagement, experientia learning,
and career explorationinitiatives.

Nancy Hensdl, fromthe Council for Undergradu-
ate Research, participated in apanel discussionwith
studentsin support of undergraduateresearch. Later,
Will Marlow, President and Co-founder of Alumni Fi-
ddlity, discussed theimportance of apositive alumni
basefor member societies. Hiscompany hostsan on-
linefundraising platform for school sand non-profits.

TheAssociation of College Honor Societiesis
dedicated to its67-member council, which builds co-
hesvecommunitiesfor nationa andinternationa honor
societiesthat exhibit excellencein scholarship, service,
and governance. Thenationd officeislocated in East
Langng, Michigan.

MUST READ...

Bill Gates, Business @ the Speed of Thought Some seminal thoughtson theworld of e-business.
Spencer Johnson, Who Moved My Cheese? On accepting changein theworkplace.

Michael Lewis, TheNew New Thing A biography of computer whiz Jim Clark.

Marcus Buckingham and Curt Coffman, First, Break All the Rules What 80,000 managersdo differently

MikeHarry and Richard Schroeder, Six Sigma Management strategy for streamlining and succeeding.
PatriciaSeybold, et. a., Customers.Com Successful Internet and e-businessstrategies.




Foolish Speed or Tragic Delay?

By Phillip Humbert, PhD

he Englishlanguageisfull of clichés, but

few are more confusing than the conflict
between “Foolsrushin” and “ Thosewho hesitate
arelost.” How do we balancethe* need for speed”
with theadviceto “look beforeyou leap?’

We all know the necessity for planning and
preparation. Weknow that successrequiresasirong
foundation, careful thought, and precision. But, we
aredsoadvisedto“strikewhile
theironis hot” and told “the
early bird gets the worm.”
What'sapersonto do?

Thisconfusonfirg struck
mewhen | read biographiesof
Roald Amundsen and Robert
Scott, thefirst two mentoreach
the South Pole. Amundsen was
the more impulsive of the two. Helanded on the
shelf ice, unloaded hisgear and took off. Hegot to
thepolefirst, and hereturned totell thetale.

Robert Scott was more organized, and had
better equi pment.When helanded ontheice, hepre-
pared carefully for theenormouschallengeahead. He
wasthe better scientist andhe, too, got to the South
Pole. But he got there second and,because of his
delay theAntarctic winter setin before he got back.
After weeksof bitter and heroic struggle, heand his
men died just eleven milesshort of base camp and
safety.

| wasreminded of that thisweek whilereading
Edmund Morris biography of young Theodore
Roosevet. When hewas 25, hiswifediedin child-
birthandinhisgrief, Roosevelt madehisfirst tripto
the Dakota Bad Lands. When his guide quit, he
plunged ahead with noideawhat to expect. Hewas
unprepared and might havedied, but instead found
arugged wildernessthat restored hishealthand in
many wayscrested themanwho later becamepresi-
dent. Who could have guessed?

So how do we balancetheimpulseto“ plunge
ahead” withthe cautiousadviceto “look beforeyou

legp?’

Success comesfrom designing your

lifeand creating boundariessoyou

are(mostly) exposed to the opportuni- dyle.
tiesthat work best for you.

First, understand and honor your unique person-
ality. Someof usare“planners.” For them plans, re-
search and amethodical approach arerequired. Im-
pulsive action doesn’t work for them, and that’ sfine!
But othersarebuilt for speed. They see opportunity
and want to act quickly. That'sgood, too! Peopleare
different and havedifferent styles. Whatever your pre-
ferred style, successcomesfrom designing your life
and creating boundaries so you are (mostly) exposed
to the opportunitiesthat work best for you.

But secondly, suc-
cessful peopleunderstand
andwork withthelimita-
tions of their preferred

Some thingsin life
must be grasped instantly
or they aregoneforever.
Sometimes, if “yousnooze,
youlose!” andif you areaplanner, these quick op-
portunitieswon’t fit your natural preferences. Design
your lifesothat, asoftn aspossible, you havethetime
you need for thoughtful, careful consideration.

Others prefer the dramaand thrill of speed. If
that’syour preference, design systemsthat createlots
of opportunitieswhereyou can“graband go.” But,
be aware of thedownsiderisk. Someimpulses, like
driving toofast, can endintragedy.

Findly, learntheart of flexibility. Few peopleare
soextreme oneway or the other that we can’t make
exceptionswhen called for. Learnto analyzethetrue
nature of thesituation, and respond accordingly. Even
if youstronglyprefer careful planning, somestuations
cal forimmediateaction and that’saright! Gofor it!
It'sgood practiceand might, like Roosevet'srideinto
the Badlands, |eadto amazing results. Other Stuations
require detail edpreparation and no matter how much
your ingtinct isto jumpin quickly, cautionisadvised.
Winnersrecognizethe difference and respond appro-
priately.

Thekey to successisnot your inherent person-
ality, but usingit to your advantage. Design alifethat
buildsonyour strengths.

Copyright (c) 2009, all rights reserved.
www.philiphumbert.com or email to Coach@philiphumbert.com
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TimeManagement

By ZaneWells

anagingyour timeisthekey todevelop

ingapersond reaiontotimeand maxi-
mizing theamount of useful timeinaday. Effective
time management canimproveefficiency inyour
daily schedule. Thereareafew maintasksthat |
keep in mind when managing my timeefficiently.
Setting short and long term goal s, defining your pri-
orities, and planning out your timearethree of the
most important techniquesto
effectivetime management.

2. DéfiningPriorities
All successful time management beginswith
planning. Useaweekly calendar and adaily "To
Do" list. Writedown all of thethingsyou want to
accomplishtoday, including persond activitiessuch
asphonecallsand going tothegym. Thislistisa
reminder. Useitto set daily priorities-what must be
donetoday?What can wait? Writeanew list each
morning. Useit to visualizewhat
you must accomplishinthat new

1. Shortand Long-term M anaging your timeis day, providing focustoyour day’s
goals thekey to developing a per- activities.

If someone does not sonal relation totimeand 3. PanOutYour Time
have specific goalsin mind maximizingtheamount of Onceyour goalsaredown

thenthereisnodrivetofulfill
certain needed tasksinlife.
By setting obtainable short
and long-term goal s one can get a better under-
standing onwhat isneeded for successinyour ev-
eryday life. Goalstell uswhat isimportant to us
and givesaspecificand measurabletask to achieve.
Short-term goalsare onesthat youwill achievethat
day, withinaweek, or possibly that month. Long-
term goals are onesthat you will achievein one
semester, oneyear, or even uptofiveyears. The
first step to setting goalsisto make goasthat are
useful and will benefit personal well-being. The
second step isto writedown thegoalsinadaily
planner or type them in adocument so that they
can berevised if needed. | usually try to set more
short term goalsthanlongtermgods. Itisusualy
easer todart off withonly afew godsandtodowly
increasethe amount as certain goalsarereached.

useful timein aday

on paper and haveyour priorities
definedthenext stepisto planout
your time so the goals can be
completedinatimely manner. Figureout how much
time you want each task to take and then plan your
days, months, and even yearsaround acertain goal
or goals. Once you have designated a certain
amount of timefor each goal, then it ispertinent to
put thegoasintoatimelineonacaendar. Itisaso
important to giveyoursef extratimefor eachgod in
case onetakeslonger than expected.

Having effectivetimemanagement will not only
help youwith successin college, but later inlifewhen
you obtainyour longtermgods. Timemanagement
personally helpsyour well-being and iskind of re-
laxing to know that you have planned out goalsin
order and ready to be achieved.
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Helping Others

By Tamara LaPosta

“There is more happiness in giving than
inreceiving.” - Acts, 20:35

Intimesof criss, it’'seasy tofind throngs of
peoplewho want to extend their hand to hel p oth-
ers. It'sinour naturetowant to he pafalen brother.
After terrorists attacked our country, we banned
together and nurtured each other wounds. When
the floods destroyed New Orleans, the general
publicwasquick torally and assst. Following the
devadtating earthquakesin Haiti, theworld came
together tolend ahand. Equally asimportant are
thesilent heroesthat extend ahand on any given
non-descript day. Intoday’sbusy society, it can
be hard to think about finding timeto help others,
and get “nothing” inreturn. Morethan ever, people
arestruggling hereat homeand worldwide. Un-
employmentisat andl timehigh. Peoplearelos-
ing their homes and struggling to put food on the
table. What motivates usto help? Thereisthe
human factor. Weare ableto connect with others.
Hel ping othersisgood for themind and soul. Then,
of course, thereispersona satisfaction.

Inasociety knownfor dwayswanting some-
thing for nothing, it’ srefreshing to know that there
are peoplewhowill awaysdo whatever isneces-
sary receiving nothing morethan gratitudeinre-
turn. A helping hand doesn’t haveto beagrand
gesture. Courtesesassimpleas“hello” or “good
morning” can makethedifference betweenagood

day and abad day. Even something assimpleasa
smileacknowledging Someon€e s presence can mean
theworldto the person onthereceiving end. Reach-
ing out to others, in even the ssmplest manner, en-
richeslives. The peopleyou help canend up being
inyour lifefor alongtime. Thereisa so contagious-
nessto helping others. Kindness begetskindness
and hasapay it forward effect.

Studies have been donethat show that when
you help peopl e, the body releasesendorphinsfol-
lowed by acalmness, whichrelievestensionfrom
thebody, alowing theimmune systemto restoreit-
sdlf. Helping othersisanatural wonder drug; itisa
curefor al that ailsyou.

Nothing feels betters than knowing you’' ve
hel ped someone or made their day alittle better.
The"hao” afterglow isaffirmationthat weareliving
our lifewith purpose. If weall taketimeto do one
hel pful thing aday, imagine how much better we
would feel and how much better our surroundings
would be. After al, theemergence of ahealthy and
positive culture can promote the health of acom-
munity. A small neighborly gesturecan gofar be-
yond thehedlth of thegiver.

Giveup asest for anederly person, runafund-
raiser, walk for hunger. L eave apenny, volunteer;
bake acakefor your neighbor. Every little action
counts. Intheend, evenif no one appreciatesyour
actions, you will feel good. You never know when
your smilemay change someone' sday.

TheOne-MinuteTIP

Setit asyour minimum standard toliveaGREAT life, tomakeadiffer-
ence and have somefun! Eventually, down theroad one day, weall ook
back and assessour lifeand when that time comes, wewant to smile, knowing
wedid it right. Set that asyour standard, and gofor it.

Published by: The Philip E. Humbert Group, Inc PO Box 50910 Eugene, OR 97405 U.S.A 541-342-1030
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Transferri NQg - Which School isRight For You?
Members of the Accreditation Council (AACSB)

(Only Schools with at least Bachelors, no MBA only schools)

The American Assembly of Collegiate Schools of Business, an organization of institutions devoted to higher education for
business administrations and management, was formally established in 1916. The membership of the Assembly has grown
to encompass not only educational institutions but business, government, and professional organizations as well, all

seeking to improve and promote higher education for business and working to solve problems of mutual concern.

University of Akron

University of Alabama

University of Alabamaat Birmingham

University of Alabamain Huntsville

University of AlaskaAnchorage

University of Alaska Fairbanks

University of Albany

University of Alberta

Alfred University

The American University

Appalachian State University

University of Arizona

Arizona State University

Arizona State University West

University of Arkansas

University of Arkansas at Little Rock

Arkansas State University

Auburn University

Auburn University at Montgomery

Babson College

Ball State University

University of Baltimore

Baruch College

Baylor University

Bentley College

Binghamton University

Boise State University

Boston College

Boston University

Bowling Green State University

Bradley University

Brigham Young University

Bryant College

The University of Calgary

University of California at Berkeley

Cdlifornia Poly. State Univ., San Luis
Obispo

Cadlifornia Sate Polytechnic University,
Pomona

Cdlifornia State University, Bakersfield

California State University, Chico

Cadlifornia State University , Fresno

California State University, Fullerton

California State University, Hayward

CaliforniaState University, Long Beach

California State University, LosAngeles

California State University, Northbridge

California State University, Sacramento

Cdlifornia State University, San Bernar-
dino

CanisiusCollege

Carnegie Méellon University

Case Western Reserve University

University of Central Arkansas

University of Central Florida

Central Michigan University

Central Missouri State University

University of Cincinnati

Clark University

Clark Atlanta University

Clarkson University

Clemson University

Cleveland State University

Collegeof Charleston

Collegeof Williamand Mary

University of Colorado at Boulder

University of Colorado at Colorado
Springs

University of Colorado at Denver

Colorado State University

University of Connecticut

Creighton University

University of Dayton

University of Delaware

University of Denver

DePaul University

University of Detroit Mercy

Drake University

Drexel University

Duguesne University

East Carolina University

East Tennessee State University

East Texas State University

Eastern Illinois University

Eastern Michigan University

Eastern Washington University

Emory University

University of Florida

Florida Atlantic University

Florida International University

Florida State University

Fordham University

Fort LewisCollege

Francis Marion University

George Mason University

George Washington University

Georgetown University

University of Georgia

Georgia Institute of Technology

continued on next page

Georgia Southern University

Georgia State University

Gonzaga University

University of Hawaii

Hofstra University

University of Houston

University of Houston — Clear Lake

University of Houston — Downtown

Howard University

University of Idaho

Idaho State University

University of Illinoisat Chicago

University of Illinois at Urbana-
Champaign

Illinois State University

Indiana State University

Indiana University

Indiana University-Northwest

Indiana University - Purdue

Indiana University at South Bend

Indiana University Southeast

University of lowa

lowa State University

Jackson State University

James Madison University

John Carroll University

University of Kansas

Kansas State University

Kennesaw State College

Kent State University

University of Kentucky

Lamar University

LaSaleUniversity

Universitie Laval

Lehigh University

Louisiana State University

L ouisiana State University in Shreveport

Louisiana Tech University

University of Louisville

Loyola University

LoyolaUniversity Chicago

LoyolaCollegein Maryland

Loyola Marymount University

University of Maine

Marquette University

University of Maryland

University of Massachusetts Amherst

University of Massachusetts Lowell

Massachusetts Institute of Technology
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McNeese State University

The University of Memphis

University of Miami

Miami University

The University of Michigan

The University of Michigan — Flint

Michigan State University

Middle Tennessee State University

Millsaps College

University of Minnesota

University of Mississippi

Mississippi State University

University of Missouri — Columbia

University of Missouri — Kansas City

University of Missouri — St. Louis

University of Montana

Montana State University

University of Montevallo

Murray State University

University of Nebraska - Lincoln

University of Nebraska at Omaha

University of Nevada, Las Vegas

University of Nevada, Reno

University of New Hampshire

University of New Mexico

New Mexico State University

University of New Orleans

New York University — Stern

Nicholls State University

Norfolk State University

The University of N. Carolina, Chapel
Hill

The University of N. Carolina, Charlotte

University of N. Carolina at Greensboro

University of N. Carolina at Wilmington

North Carolina State University

University of North Dakota

University of North Florida

University of North Texas

Northeast Louisiana University

Northeastern University

Northern Arizona University

University of Northern Colorado

Northern Illinois University

University of Northern lowa

University of Notre Dame

Oakland University

The Ohio State University

Ohio University

The University of Oklahoma

Oklahoma State University

Old Dominion University

University of Oregon

Oregon State University

Pace University

Continued from previous page

Pacific Lutheran University

University of Pennsylvania— Wharton

The Pennsylvania State University

University of Pittsburgh

University of Portland

Portland State University

Purdue University

Radford University

Rensselaer Polytechnic Institute

The University of Rhode Island

University of Richmond

Rider University

University of Rochester

Rochester Institute of Technology

RollinsCollege

Rutgers University — Camden

Rutgers University — New Brunswick

Rutgers University — Newark

Saint Cloud State University

St. John's University

Saint Louis University

Salisbury State University

University of San Diego

San Diego State University

University of San Francisco

San Francisco State University

San Jose State University

Santa Clara University

Seattle University

Seton Hall University

Shippensburg University

University of South Alabama

University of South Carolina

University of South Dakota

University of South Florida

Southeastern Louisiana University

University of Southern California

Southern IllinoisUniversity at Carbondale

Southern Illinois University at
Edwardsville

Southern Methodist University

University of Southern Mississippi

Southwest Missouri State University

SUNY Buffalo

Stephen F. Austin State University

Suffolk University

Susguehanna University

Syracuse University

Temple University

The University of Tennessee at Chatta-
nooga

The University of Tennessee at Knoxville

The University of Tennessee at Martin

Tennessee State University

Tennessee Technological University

The University of Texas at Arlington
The University of Texas at Austin
The University of Texas at El Paso
The University of Texas at Pan American
The University of Texas at San Antonio
Texas A&M University

Texas Christian University

Texas Tech University

University of Toledo

Towson State University

Tulane University

University of Tulsa

University of The Pacific

University of Utah

Utah State University

Valdosta State University

Valparaiso University

University of Vermont
VillanovaUniversity

University of Virginia—Mclntire
VirginiaCommonwesalth University
Virginia Polytechnic Institute

Wake Forest University —\Wayne Calloway
University of Washington

Washington University

Washington & Lee University
Washington State University

Wayne State University

Werber State University

University of West Florida

West GeorgiaCollege

West VirginiaUniversity

Western Carolina University

Western Illinois University

Western Kentucky University
Western Michigan University
Western Washington University
Wichita State University

Winthrop University

University of Wisconsin—Eau Claire
University of Wisconsin —La Crosse
University of Wisconsin — Madison
University of Wisconsin — Milwaukee
University of Wisconsin — Oshkosh
University of Wisconsin — Whitewater
Wright State University

University of Wyoming

Xavier University
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WELCOME!

2009 - 2010
New Chapters

Diablo Valley College
Alpha Tau Chapter
Ken Germann, Adviser

City College of San Francisco
Zeta Beta Chapter
Dennise Mullen, Adviser

Orange Coast College
Theta Zeta Chapter
Charles Zellerbach, Adviser

Danville Community College
lota Zeta Chapter
Vince Decker, Adviser

The Art Institute of California — Orange County
Delta Phi Chapter
Dixie Towers, adviser

Miami Dade College - Kendall Campus
Gamma Rho Chapter
Maria Mari, Adviser

Waubonsee Community College
lota Nu Chapter
Suzette Long, Adviser
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AlphaBeta Gamma National Scholarship List

Albright College

Allentown Collegeof St. Francis

AquinasCollege
ArcadiaUniversity
AshlandUniversity
AuroraUniversity

Babson College

Barry Universty

Bentley College
Bloomfield College
Bluefiedd College

Bogston University
Branford College

Brenau University
Cddwell College
CdiforniaLutheran College
CanisusCollege

Central Wedeyan College
Charleston Southern U.
Chatham College

Clark AtlantaU.
Clarkson U.

Collegeof Saint Rose
Collegeof St. Scholastica
Coppin State College
Daemen College

DePaul U.

Drexd University
DuiquesneU.

East Tenn. State U

EagternUniversity

Eckard College
Elizabethtown College
Endicott College

George Washington U.
GustavusAdolphusCollege
lonaCollege

Jackson State U.

John Brown U.

Johnson & WalesUniversity
JuaniataCollege

Kentucky Wed eyan College
KeukaCollege
King'sCollege
LeMoyneCollege
LeessMcRae College
Lenoir-RhyneCollege
Liberty University
LimestoneCollege
LincolnMemoarid University
Linfidd College
LivingonUniversty

Long Idand U,CW Post Campus

Manchester College
Manhattan College
Marian College
Mercy College
Merrimack College
Midwestern State U

Neumann College

New England Culinary Indtitute
New Mexico Ingtituteof Mining
New York School of Interior Design
NiagaraUniversity

Northeast Missouri State U.
Northeastern State University
Northeagtern University

Notre Dame Collegeof Ohio
NovaSoutheastern University
PaceUniversity

Polytechnic University, L.I. Campus
Renssdl aer Polytechnic Ingtitute
Robert MorrisUniversity

Rust College

Saint Vincent College

Shenandoah Universty
SonomaState University
SouthernWed eyan University

<. Cloud State University

K. John'sUniversity

Tetkyo Marycrest University
Univerdty at Buffao

University of Pittsburgh at Bradford
University of Tampa

University of Tennesseeat Martin
University of West Alabama
UticaCollegeof SyracuseUniversity
VincennesUniversity

Missssppi Universty forWomen  Webber College

N4

For late-breaking news and all kinds
of good stuff, check out our website

www.ABG.org
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Living Life to Its Fullest:
Enriching Life through Youth Mentoring

By Danielle Yakovetz

Winston Churchill wasfamoudy quoted, “We
make a living by what we get; we make alife by
what wegive.” Youth mentoring fostersgrowth and
ingpiresgreatnessin another person by givingthegift
of knowledge. Itisafulfilling and rewarding act for
both the mentor and hisor her protégé, and it en-
richesthelivesof many.

Asayouth mentor volunteer, I’
had the opportunity to build asupport:
ive, non-parent relationshipwith an
adolescent and directly impact the
quality of her life. The particular
mentoring program | am involved
withfocusesoninspiringyounggirls
with aninterestin thefields of Sci-
ence, Technology, Engineering, or
Mathto pursuethoseinterests—to see
theseareasasviablefor study and tc
consider following career pathsthat, at present, are
predominately male (Nobel, 2007). By working one-
on-onewiththeir protégés, mentorsin thisprogram
can help eiminatethe perception that these profes-
sonsare“too hard” or smply “too masculing’ to be
attainable. Thelivesof theseyoungwomen areim-
measurably enriched by the experience, not justin
theimmediate sense but also in the shaping of their
futures.

Acting asan adult role model for ayoung per-
sonisapositiveexperiencefor thementor aswell. It
isadifferent rolefromthat of aparent and enriches
the mentor’slifein uniqgueways. A mentor isfore-
most ateacher but may aso serveasafriend, aleader,
and aconfidant. Assomeonewithout children of my
own, mentoring presents methe specia opportunity
to bond with ayounger generation. The advance-
ment of womenintechnology isacausel resolutely
believein, sotheopportunity toinspireafuturegen-

eration of girlsto become scientists, computer pro-
grammers, and mathematiciansisintrinsically re-
warding. Itisbelieved that correcting the current
gender imbalance currently demonstrated in the
workforcewill bevita for thelong-term success of
information technology (Nobel, 2007). | feel as
though | am having apositiveimpact and helpingto
further acausethat ismuch greater than anything
uld achieveasanindividual.
Youth mentoring touches more
than just the mentor and hisor her
protége; itisagreat way toenrich
society by providing future gen-
¢ edionsthechancetobuildstron-
ger communitiesandlivether lives
to the fullest potential. Young
womeninparticular areservinga
much larger rolethan ever before
in the economic success of cities
(Hackworth, 2006). Eventhosewho
donot directly participatein amentoring program
can still benefit from agrowing number of knowl-
edge-empowered futureleaders. Onegod | anam-
ing to help realize with my mentoring effortsisto
put ahattoregiona “brain drain”—thetendency
for technologically-minded youth to leavethearea
in search of better jobswhen they grow up. Local
job opportunitieswill becomemore plentiful when
thereisastrong pipeline of incoming talent to sup-
port them, and having an abundance of suchwork-
ers can give communities many advantages
(Hackworth, 2006).

Therearemany waysto degpen one’ sexperi-
encesand createasupremely fulfilling and mean-
ingful life. Gandhi urges, “ Bethe changeyou want
toseeintheworld.” Certainly lifeisenrichedif one
isableto embody thischangewhilesmultaneoudy
imparting thewisdom on others.

Hackworth, N. (2006). “ City Leaders’. City: The Community | ssuesMagazine. Summer 2006 ed. VVol. 8. No. 3. Lexington,
KY: Kentucky League of Cities.

Nobel, C. (2007, Jan 29). “Women intechnology: A call to action”. InfoWorld online magazine. Retrieved March 12, 2010
from http://mww.infoworl d.com/d/devel oper-worl d/women-in-technol ogy-cal I-action-919.
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Creating, Living and Loving a GREAT Life!

By Phillip Humbert, PhD

What doesaGREAT lifemeantoyou? That
isoneof themost important questionsan adult can
ask —and answer.

Toomany of usnever redly consder theques-
tion. Wefantasi ze about having money or fameor
perhapsowning ahouseinthe Hamptonsor retir-
ing young enough to do what we“really want to
do,” but we never rigoroudy decide exactly what
our oneand only, unique, GREAT LIFE should ook
like.

Weall know that agreet life doesnot happen
by accident. A great lifeisnot easy and it does not
comewith adiploma, apromoation, gettingmarried
(or divorced), havingkidsor retiring early. It can-
not beinherited and it never comes as an acces-
sory withthe“goodies’ of life. Sure, lotsof money,
apenthouse apartment, political power or winning
theNobel Prizearewonderful thingsand | encour-
ageyoutoaspiretoALL of them.

But noneof themwill guaranteeyou agreat
life

It s;emsto methat aGREAT lifehasagrand
purpose, acentral themeand aunifyingvision. A
great lifeisalifestylethat ischosen “on purpose”
andislivedintheserviceof avision greater than
itself. A great lifeisliving “alifeof one sown” and
itisinvested, not merely spent.

Second, it seems to me that a GREAT life
makes agreat contribution. A great lifeusesits
talentsand abilitiesto maketheworld better for dl
of us. A great life stands up, speaksout, and gets
thingsdone. A GREAT lifemakesadifferenceand
leavestheworld better than wefoundit.

Third, it seemsto methat aGREAT lifeleaves
apath for othersto follow. It isgood to do great
things; it'seven better to do great thingsand teach
otherstofollow your lead. A GREAT lifeleavesa
legacy. A GREAT lifeinspiresthe next generation

togofurther, reech farther, dream bigger and achieve
more.

| am convinced that every one of ushasthe
right toaGREAT life. Greatnessisnot reserved for
alucky few, for therich or the powerful, for the
artistic or for any other category of people. A
GREAT lifeisthebirthright of every human being,
whether weexpressgrestnessby designingtal build-
ings, or by teaching childrento stand tall.

Greatnessisour birthright, whether weexpress
ourselvesin businessor government, inart or mu-
sic, inparenting, or in any of the thousands of so-
caled”smdl” things. Most peopleremember aspe-
cia teacher, and many of ushad anunclewhotaught
usto whistle or agrandmother who taught us to
read. Perhapsthere was aneighbor who taught us
to fish, who gave us our first job, or dared usto
perseverewhen thingswere hard.

| lovethestory of the“ star thrower,” about a
man walking on abeach after astorm, throwing Sar-
fish back into the ocean so they won't die on the
shore. Someonecriticizeshimfor wasting histime,
noting thereare millionsof sarfish, and thefew he
saveswon't makemuch difference. Themanslently
bends over, throwsastarfishinto the surf and re-
plies, “ It made adifferencefor that one.”

Set it as your minimum standard to live a
GREAT life, to make adifference and to havefun
doingit! Eventually, downtheroad oneday, wedl
look back and assess our life and when that time
comes, wewant to smile, knowing wedid it right.
Set that asyour standard, and gofor it!

74 =
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Ethicsin Business

By Elizabeth Faires

What are businessethics?A smpledefini-
tion of businessethicsishaving afirm grasp of
knowing right from wrong and alwayschoosing
the side of right no matter the cost to theindi-
vidua or company. Thisshouldincludethetreat-
ment of employeesaswell asconsumers.

Individudsgartlearning ethicsat avery early
agefromtheir parentsand guardiansintheir home
environment andtheir communities. Childrenare
taught right from wrong and how to makethe
right decisonswhenissuesarise. Inthebusiness
world, choices must be made no
matter the size of the business. For
ethicsintheworkplaceto beeffec-
tive, they must be taught from the
top-level ondown through middle
management to thelowest paid em-
ployeeinthe company.

TheEnron scandd in2001 and
the current economic crisis were
brought on by big companiessuch
asEnron making thewrong decisionsby placing
greed beforetheir loyalty to the employeesand
consumerswho trusted them. Sincethen other
harmful unethical businessdecisionshavetoppled
theworld economy and created arecession that
has not been seen in over seventy years. The
Enron scandal should have been awake-up call
totheworld to revamp theway “ big business’
operates. Therecent collapse of the banking in-
dustry hasproven that Enron wasonly thetip of
an enormousiceberg, and theworld economy is
thedowly sinking Titanic.

Asrecently as February 2010, the Toyota
Company’ sbus nessethicshave comeinto ques-
tion over itslack of concernfor the safety of the
consumer and for its desire to make as much
money as possible after an internal memo was
introduced to hearingsover asafety recall. Toyota
saved over 100 million dollarsby limiting safety

For businessethics
towork, thetop execu-
tives need to take a
closer look at what the
company standsfor

recalls. Sofar, that decision hasresulted in countless
injuriesand at |east fifty known deaths.

Profits, profits, profitsarethefocal pointsacross
the globefor businessesin today’s economy, but at
what cost? Toyota s President stated that he was not
aware of thememo in question that referred to a100
million dollars savingsto the company by limiting a
safety recall. Hedid admit that the Toyota Company,
al inthenameof profit, had drifted fromtheoriginal
company’sphilosophy of building aquality product.

One of the quickest waysto bring acompany
downislack of trust from the consumer. If one con-
sumer startsto question the ethics of acompany, then
that consumer tellsdosefriendsand
relativeswhowill tell closefriends
and relatives, and the negative
reputation of the company ava-
lanchesfromthere. Thiscan also
gtart to affect theemployeeswork-
ing for that company if they start
hearing negative feedback from
friends. Thelocd community’strust
inthe company will beeroded, and
thecompany will start tofail fromtheoutsidein.

For businessethicsto work, thetop executives
need to takeacloser ook at what the company stands
for, such asToyota. The President of Toyotaloosely
stated that the company was going back to the
founder’ s philasophy of building aqudity product and
not for what profit could be earned by cutting corners
and producing aninferior product. Thisisabig step
towardsingtilling trust from the consumersback intoa
sumbling company.

Businessethicsarenot just thecompany but aso
theactionsof the company from employeerelations,
suppliers businessethicsand environmental impact
on alocal and global scale. Companiesneed to un-
derstand that everything they do needsto bedonein
an ethical manner and that a| decisionsshould bere-
viewed with the understanding that ethicsmeansdo-
ing right because somethingisrigh,t no matter thecost
totheindividua or company.
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Continued from page 13

using new technol ogies such asmobile phonesto
bring sophigticated sarvices, ineverythingfromhedlth
careto banking, to rural communities. Andthey are
combining technol ogica and business-modd inno-
vation to produce entirely new categories of ser-
vices. Kenyaleadstheworldin money-transfer by
mobile phone, for example.

Hope ver susfear

All thisisobvioudy good newsfor thebillions
of peoplewholiveinthe BRICS (seearticle) and
other devel oping countries. More consumerswill
have accessto goods and servicesthat were once
confined to the elite. More than 90% of Indians
and Chinesetell pollstersthat they are optimistic
about thefuture. Anand Mahindra, an Indian busi-
ness|eader, has described hisdreamsabout thefu-
tureas*” not just colourful, but steroidal”.

What about the slow-growth rich world?
Emerging firmsare advancing on agrester number
of frontsthan the Japanese did 30 years ago and
al so advancing much faster, gobbling up Western
rivals. Their chargewill upset many established
Westernfirms, whichwill faceincreasingly savage
price competition, and al so overturn many assump-
tionsabout therich world'scompetitive advantage.
Many of globaisation’smaost voca supportershave
justified theloss of manufacturing jobsin theWest
ontheground that therich world will maintainan

edgeininnovation; theclever jobswill stay at home.
Emerging economiesarenot merely chalenging that
lead in innovation. They are unleashing awave of
low-cogt, disruptiveinnovationsthat will, asthey
spread to therich world, shake many industriesto
their foundations. All sortsof chief executiveswill
scream for protection.

Changewill indeed bepainful for incumbents,
as disruptive innovation awaysis. But cheaper
goodsand serviceswill beablessing for Western
consumers, who arelikely tofaceyearsof dow in-
comegrowth. It could a so be good newsfor rich-
world governments, which are plagued with deficits
even before the baby-boomersbegintoretire. Fru-
gd innovation may well prevent America shealth-
care system (which already consumes 17% of its
GDP) from swamping the rest of the economy.
Clever ways of applying economiesof scaleand
scopein new ways could boost public-sector pro-
ductivity.

Moreover, itisinthe nature of innovationto
feed uponitself. Innovationintheemergingworld
will encourage, rather than undermine, innovationin
therichworld. Western carmakerslearned thetech-
nigues of lean production from their Japaneseri-
vals, just asthe Japanese had earlier learned the
techniquesof massproduction fromtheAmericans.
Thisgreat insurrection, likeits predecessors, will
makeusall richer.

“Worry islike arocking chair — it

givesyou somethingto do, but it

doesn’t get you anywhere.”
— Dorothy Galyean

“Don’t be afraid your life will
end; be afraid that it will
never begin.”

— Grace Hansen

“Do not go wherethe path may lead, go instead wherethere
Isno path and leave atrail.”
— Ralph Waldo Emer son
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A Short Quiz

The following list is usually credited
to Charles Schulz, the creator of the won-
derful “Peanuts” comics. Wherever this
quiz came from, it’s worth pondering.

1. Name the five wealthiest peoplein
the world.

2. Namethe last five Heisman trophy
winners.

3. Name the last five winners of the
MissAmericapageant.

4. Name five people who have won
the Nobel Peace Prize.

5. Name last year’'s Academy Award
winner for Best Actor or Actress.

The point is, none of us remembers
the headliners of yesterday. They are the
best in their fields. But the applause dies.
Awards tarnish. Achievements are forgot-
ten. Accolades and certificates are buried
with their owners.

914-785-6481

Here's another quiz. See how you do
on thisone;

1. List three teachers who aided your
journey through school.

2. List three friends who have helped
you through adifficult time.

3. Namefive peoplewho have taught
you something worthwhile.

4. Name someone who made you feel
appreciated and special.

5. Think of five people you enjoy
spending timewith.

Easer?

The lesson: The people who make a
differenceinyour life are not the oneswith
the most credentials, the most money, or
the most awards. They are the ones that
care.

Wewant to add a new section to the Alpha Beta Gamma
homepage--* Great Websites Recommended by Students’

Help makethisavauableresourcefor al AlphaBetaGammang!
E-mail thefollowing information to ceo@abg.org or fax thisformto

E-mall address;

Chapter:

Websitename:

College:
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